FIRST, DO NO HARM: EMPLOYER PLANS
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EMPLOYERS ARE FAR BETTER
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WHAT CONGRESS SHOULD DO

« Help the uninsured and underinsured, but choose the method wisely.

Provide means-tested tax credits for those without employment-based offers.
« Keep the income tax exclusion for employer-provided health insurance.

Change = Tax increase for workers and families.
« Beware substitutes, like tax credits and flat deductions, for the income tax exclusion.

They risk disrupting the group market and causing a downward spiral.
« Enhance health savings accounts.
« Reduce regulations on employer-provided health insurance.
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