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1Kaiser—Health Insurance Coverage of the Total Population 2015. 
2Ebri.org—October 2016, Volume 37, Number 11. 
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Help the uninsured and underinsured, but choose the method wisely.
 Provide means-tested tax credits for those without employment-based offers.

Keep the income tax exclusion for employer-provided health insurance.
 Change = Tax increase for workers and families.

 They risk disrupting the group market and causing a downward spiral.
Enhance health savings accounts.
Reduce regulations on employer-provided health insurance.
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Claims cost inflation5

Beware substitutes, like tax credits and flat deductions, for the income tax exclusion.

3Kaiser—Employer Health Benefits 2016 Annual Survey.
4Kaiser—Employer Health Benefits 2016 Annual Survey, p212.
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